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B. Compensation

Partnership compensation is based upon two components: the partner's level of responsibility within
the firm and the firm’s performance. The first component is based upon the partner's performance
and the partner's role within the firm. The second component depends on how well the firm has
performed and the number of equity shares that have been allocated to an individual partner. A small
number of partners receive performance awards each year, based on the partner’s individual
performance as measured against the goals set at the beginning of the year.

C. Involuntary Termination

There are two processes to seek the involuntary withdrawal of partners, depending on when the
affected partner joined the firm. For partners who joined prior to November 1, 1997, the involuntary
withdrawal process begins with the Senior Partner sending a written recommendation that the partner
should withdraw to a Board committee. That recommendation must be based on one of the
enumerated reasons in the partnership agreement. The partner may respond in writing and appear,
with counsel, before the Board committee. If the committee votes unanimously to terminate the
partner, the issue is submitted to the partners as a whole for a vote. A three-fourths vote of the
partnership is required to remove the partner. For partners who joined after November 1, 1997, the
process is generally the same, except that the Senior Partner need not refer to an enumerated
reason in the partnership agreement for terminating the partner, but may simply recommend that it is
in the best interests of the firm that the partner withdraws, and the partnership vote is not required.
Further, a three-fourths vote of the Board committee is required in those circumstances.

4. Capital Contributions

A partner must contribute the amount of capital required by Board-adopted policies. Partners receive
the balance of such an account upon leaving the firm.

5. Retirement Age and Retirement Benefits

PwC allows retirement at age 50 if the partner meets required service benchmarks, and requires
retirement at the completion of the fiscal year in which the partner turns 60. The Board may extend
the retirement date for an individual partner for periods up to two years.

PwC retired partners participate in an unfunded nonqualified retirement plan, which gives retired
partners a right to participate in the current year profits of the firm, subject to a cap. PwC also
provides a defined-benefit plan and a defined-contribution plan. Similarly, the firm offers a medical
plan for retired partners, subject to certain eligibility requirements.

6. International Network Structure

PricewaterhouseCoopers International Limited (“PwC International”) is an English private company
limited by guarantee that provides an international network structure for the various PwC entities.
Each member firm of PWC International is a separate and independent legal entity that uses the PwC
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brand name. By joining PwC International, a member firm agrees to abide by its common policies and
to maintain the standards of the global network. A member firm also gains access to common
resources, methodologies, knowledge, and expertise shared among the firms. The member firms
have also agreed to engage in significant annual compliance activities, covering various lines of
business, ethics and business conduct, and independence issues.
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