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1. The averages presented here are for the six firms based on submitted data. In some instances. not all of the firms
provided data for certain categories; in those instances, the average was calculated based on the number of firms that
submitted data for that particular category.

2. Where there are totals provided with corresponding subcategories, the subcategories may not sum to the totals because
of the data available in the responses submitted.

3. Five firms provided data for FY 2008 Projected.

4. Five firms provided data for FY 2008 Projected.

5. Five firms provided data for FY 2008 Projected.

6. Four firms provided data for FY 2008 Projected. Five firms provided data for FY 2005· FY 2007.

7. Four firms provided data for FY 2008 and FY 2009.

8. Not all firms reported salary information for every city. Some firms reported separate salary information for hires with
undergraduate degrees and graduate degrees. In these instances, the average salary for the two levels was used.

9. Reported data for Male and Female subcategories for one firm do not sum to the total for FY 2008 Projected and FY
2006.

10. Reported data for Ethnic Group subcategories do not sum to the total for FY 2006· FY 2008 Projected.

11. The data reported for the "Number of U.S. universities each of the auditing firms recruited and hired from during the last
recruiting season," show that the firms recruited at 254 schools and hired from 347 schools. By way of explanation, the
firms actively recruited at 254 schools but may have received website queries, resumes or referrals for other candidates
who did not aUend the schools included in the firms' formal recruiting programs that resulted in new hires.

12. Five firms provided data for FY 2008 Projected.

13. Four firms provided data for FY 2008 Projected. Some firms noted that the information about type of degree was not
available in all instances.

14. Percentage is calculated based on data provided for number of partners with graduate degrees and undergraduate
degrees.

15. Five firms provided data for FY 2008 Projected. For one of the firms, reported data for FY 2008 Projected are equal to
current audit staff. Reported data for level subcategories do not sum to the totals.

16. Percentage is calculated based on data provided tor level subcategories.
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Top Five Reasons for Candidates Declining Accounting Firm Offer

FY 2008 Projected FY 2007 FY 2006 FY 2005

1. Accepted another 1. Accepted another offer 1. Accepted another offer 1. Accepted another offer
offer 2. Location 2. Compensationlbonus 2. Compensationlbonus
2. Location 3. Compensationlbonus 3. Work-life balance 3.14. Tie between <a)
3./4.15. Tie between 4. Type of work/work content 4.15. Tie between <a> location; and (b) work-life
(a) career 5. Growth or advancement location; and (b) type of balance
goals/growth; (b) opportunities wor1<lwork content 5. People/office
compensation/bonus; environment
and (c) work·life
balance

Note;

1. In requesting the top five reasons why a candidate did not chose a particular finn, this question does not provlde
information on individuals who decided not to seek employment within the public company auditing profession at all and
decided, for example, to interview with an investment banking firm. Thus, this data point does not capture those
individuals who made the threshold decision not to interview with the accounting profession
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