


($OOOs)

Total Direct Compensation (TDC)

Mid-Market Range

Low Middle High

Top 10 Firms

Top 50 Firms (inclusive)

Bottom 50 Firms

All Firms (in AmLaw 100)

2,500

1,300

650

750

2,600

1,500

750

1,100

3,000

2,100

950.

1,550

EXECUTIVE COMPENSATION ADVISORS
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Note: Bold data used for direct comparisons on pg. 10
Note: Total Direct Compensation defined as profits per equity partner
as reported in 2007 AmLaw 100; all figures are rounded
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Salary
Mid-Market Range

50th 75th 90th

Toe(')
Mid-Market Range

50th 75th 90th

Business Advisory Firms (2)

Practice Leader/Senior Partner

PartnerNP

Large Firms

Practice Leader/Senior Partner

PartnerNP

Associate/Junior Partner

450

250

320

250

180

740

420

460

360

220

760

560

560

420

230

650

325

600

375

250

1,075

575

775

500

325

1,200

725

975

700

400

Note: Bold data used for direct comparisons on pg. 1Q
(1) TDC = base salary plus annual bonus; long-term incentive data are not available for consulting firms and
are typically not a significant component of total compensation
(ll Business Advisory defined as consulting where financial and accounting skills provide the basis for the
service delivery
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• Eric Hosken

- Phone: 212-220-3385

EmaillEric.Hosken@ExecCompAdvisors.com
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